
Partnership proposal  ·  Hong Kong colleges & universities

7 days of SlayJobs, free,
for 50 of your graduating students.
Most graduates send one CV to forty employers and practise interviews for the first time in
the interview itself. We would like to partner with your school to change that for this year’s
leavers — at no cost to the school, and no cost to the student.
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W H Y  I T  M AT T E R S

A first job hunt is mostly guesswork.

1 CV, sent to 40 employers
Untailored — because tailoring it forty times by hand is not realistic for
anyone.

0 rehearsals beforehand
The first real answer they ever give out loud is the one being scored.

SlayJobs changes both. Students rehearse as often as they like without an audience, tailor their CV to each individual posting in minutes, and walk
in having already answered the hard questions once. Seven days is deliberately short — long enough for the applications in front of them right
now, which is exactly when a graduating class needs it.
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T H E  P R O D U C T

What your students get.

1

An easier route to a job
A live job feed matched to each student’s CV,
so they spend their time on roles they can
realistically win instead of scrolling job
boards.

2

Real interview practice
Questions generated for the exact role,
spoken answers, and scored feedback telling
them what to say differently next time.

3

A CV tailored per job
Every posting they look at is checked against
their CV, with concrete fixes to make before
they hit apply.

Full access for the whole seven days — nothing is held back for the trial.

www.slayjobs.com 3



T H E  T R I A L

What the 7 days include.

Full access
Everything on the platform, for every one of the seven days.

No card, ever
Students redeem a voucher code. No card is taken, so there is no
charge at the end — the access simply stops.

Nothing to install
It runs in the browser, on a phone or a laptop.

Their work is kept
When the seven days end, their CVs and past practice stay on the
account — still there if they subscribe months later.
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H O W  I T  W O U L D  W O R K

The partnership, step by step.

YOUR POST
CARRIES

Your school’s code 50 places only The date it opens

The date it closes What the 7 days include No card needed

The code is the whole mechanism. Your school’s 50 places are reserved for your cohort and shared with no other partner, and there is no sign-up form to administer
and no student list to send us.

We agree the dates

One short email fixes your
announcement date and the 30 days

the offer runs.

We send your school’s code

A voucher code unique to your school,
good for the first 50 of your graduating

students.

Both of us announce it

You post the code to your graduating
cohort; we post naming your school

and tagging your page.

Students sign up themselves

They create an account, enter the code,
and their seven days begin. First come,

first served, and the 50-place limit is
enforced on our side, so it cannot be

overrun.
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T H E  A S K

What we would ask of you.
No money, and no staff time beyond a couple of posts and one email.

DURING THE  PARTNERSHIP

Announce it on your social media
A feed post — not a story — so the offer reads as official and is still findable a
fortnight later.

One email to the graduating cohort
Carrying the code and your Instagram post, so the whole class sees it and not
just whoever is scrolling. We will draft it for you to edit.

AF TER THE  PARTNERSHIP

Leave your post up for 30 days
So students who hear about it late can still find the code. Our post naming you
stays on our page permanently.

Let us name you as a partner school
Your name and logo on slayjobs.com, so the next school can see who has done
this before. Removable at any time, on request.
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N O  S U R P R I S E S    ·    1  O F  2

What we will never ask for.

Not from your students
The offer is for them. Nothing is expected back.

No review or testimonial to write

No student featured on our website or socials

No card details, at sign-up or afterwards

No student list handed over to us — students redeem the code
themselves, so you never share their details.

Not from your school
A couple of posts and one email is the whole commitment.

No fee, no invoice, no budget line

No staff assigned to run it

No exclusivity — partner with whoever else you like

No endorsement of us required — you are announcing an offer, not
vouching for a product.

No permanent commitment — your name comes off our site
whenever you ask.
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N O  S U R P R I S E S    ·    2  O F  2

What this costs you.

0
Cost to the school

No fee now and no fee later. There is nothing to
sign off and no budget to find.

0
People from your team

Nobody needs to be assigned to this. We draft
the email and the post copy; someone presses

send.

0
Systems to touch

Nothing to integrate, install or add to your
portal. The code works on slayjobs.com as it is.

STUDENT DATA

Students sign up directly with us, so no student data passes through your office. We hold a name and an email address, used only for the account the place
belongs to — never sold, never passed to a third party, and deleted on request.
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We can only take on the first three schools who reply

Interested?
Reply to our email, or write to the address below. We will agree the announcement dates
and send you your school’s voucher code and the post copy to go with it.

info@slayjobs.com

Everything here is a starting point rather than a fixed offer — the dates, the number of places
and what each of us posts are all open to discussion.

www.slayjobs.com 9


